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Our vision
The Movement’s vision is for the women of Fiji to be free 
from all forms of discrimination, have equal access to 
opportunities and to live in a healthy environment where 
the principles of feminism, democracy, good governance, 
multiculturalism and human rights prevail.

Our pillars 

•	 Democratisation

•	 Policy,	structural	and	institutional	transformation

•	 Intergenerational	leadership

•	 Organisational	strengthening

Our long-term objectives 
•	 To	publicly	address	all	issues	affecting	women’s	human	

rights, status and opportunity within Fiji including 
cultural, domestic, legal, social, health, economic, 
employment, religious and political situations;

•	 To	advocate	improved	policy	and	legislation	on	issues	
affecting	women’s	rights;

•	 To	promote	equal	access	to	services	by	women	and	
equal opportunity though appropriate enabling 
actions; and

•	 To	ensure	the	Movement	remains	a	well-managed	
and sustainable organisation, giving leadership 
opportunities to women, networking and sharing 
experiences	with	others	in	the	Pacific,	regionally	and	
internationally.
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Executive	Director’s

The year has been an interesting and 
challenging time for the Fiji Women’s 
Rights Movement. We have spent the 
time on holding or increasing spaces 
for civil society to advocate on behalf 
of women – particularly when these 
spaces at the local, national, regional 
and international fora have shrunk. 
This has also come as the willingness 
of governments to trade away 
women’s human rights or use them as 
a bargaining chip has increased.

That is why this year – we worked 
hard to reclaim or create spaces. 
Our strategy is always to work in 
partnership with organisations, groups, 
networks, and/or individuals keen on 
advancing gender equality, the rule of 
law, human rights, and democracy.

around them. In particular, they 
have observed political candidates 
approach them to ask for their views 
and opinions. In the past, women 
were told what to expect rather than 
consulted. 

At the regional and global level, 
FWRM worked through the Pacific 
SRHR Feminist Coalition, the Pacific 
Partnerships on Gender, Climate 
Change and Sustainable Development 
(PPGCCSD), the Asia Pacific Forum 
on Women, law and Development 
(APWlD) and the Development 
Alternatives for Women in a new 
era (DAWn) to advance gender 
equality, sexual reproductive health 
and rights, and development justice. 
Together with our partners, we have 

REFLECTIONS

As you will read in this annual report 
– FWRM has gained some ground 
at the national level through the 
support of its partners such as the 
Fiji Women’s Forum and the nGO 
Coalition on Human Rights. Two of the 
biggest successes include targeted 
voter education campaigns using 
multiple mediums and a preparatory 
workshop for proposed candidates 
and their campaign managers. We 
were able to successfully roll out 
the activities despite the restrictions 
placed on us by the electoral Decree. 
The women who were involved in 
FWRM’s activities have reported 
gaining confidence in expressing and 
articulating their political views, due 
to their increased civic knowledge. 
They also reported observing changes 
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called on our governments to chart a 
new course  that the vast majority of 
peoples in the Asia Pacific region want, 
a course of global equity, of ecological 
sustainability, of social justice, human 
rights enjoyment and dignity for all. 
We have demanded a transformative 
and redistributive framework that 
aims to reduce inequalities of wealth, 
power, and resources between 
countries, between rich and poor and 
between men and women. This model 
of Development Justice is framed by 
five foundational shifts: Redistributive 
Justice, economic Justice, Gender and 
Social Justice, environmental Justice 
and Accountability to Peoples.

Our work has made FWRM more 
visible and active in the national, 

regional, and international spheres. 
FWRM’s profile and presence has 
been heightened since July 2013 in 
international and regional lobby and a 
national media campaign. As a result, 
FWRM has been able to broaden 
its constituency base, cement our 
reputation as a leader in this space, 
and have effectively influenced 
government where other CSO have 
been less successful in this context. 
To add to this, FWRM is described as 
being more responsive to people and 
developments as they emerge. Our 
ability to be more flexible in our work 
through the  “We Rise “core funding 
model also contributes to our ability 
to respond rapidly and strategically. 
Our “We Rise” partnership with the 
International Women’s Development 

Agency has assisted FWRM to not 
only carry out more work, but in 
carrying it out more effectively.

As the FWRM executive Director, 
I am proud of the investment 
and commitment made by my 
team. Despite the challenges we 
encountered, we put our heads down 
and worked through it – with tenacity. 
Thank you for your commitment and 
passion.

As this is my last annual report as the 
leader of this passionate team, I want 
to pay tribute to the Governance 
Board that has provided me with 
strategic guidance and support. Thank 
you for your support and friendship. I 
especially want to mention the board 
chairs that mentored me in my 13 years 
at FWRM – Imrana Jalal, Shirley Rao, 
Gina Houng lee, and Daiana Buresova. 
Thank you for your unwavering 
support and trust. I would also like 
to thank my management partners – 
together we have created, advised and 
help implement strategies – laisa Bale, 
naeemah Khan and Tara Chetty. 

I look forward to being part of 
FWRM in a different role – as an 
active member watching you steadily 
bridging the gender equality gap.

In solidarity,

Virisila Buadromo 

Together with our partners, we have 
called on our governments to chart a 
new course that the vast majority of 
peoples in the Asia Pacific region want, 
a course of global equity, of ecological 
sustainability, of social justice, human 
rights enjoyment and dignity for all. 
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Management	Board	Chair	
Executive	Director’s
REFLECTIONS

upholding the core values of democracy, 
human rights and rule of law remains 
the most significant on-going challenge 
for FWRM as well as other human rights 
organisations in Fiji.

The flawed constitutional making process 
and the subsequent promulgation of the 
Constitution Decree 2013, raises serious 
issues on its application and sustainability.  

FWRM remains unwavering in its 
commitment to working towards the 
repeal of these problematic constitutional 
provisions by facilitating an enabling 
environment where democracy, human 
rights and rule of law is strengthened and 
there is steady progress towards making 
dents in gender inequality.

was able to deliver voter awareness 
education activities throughout 
Fiji. An FWRM publication titled 
‘Women Voters in Fiji: elections 
Toolkit’ formed the basis of these 
civic education activities.  FWRM 
was strongly encouraged by the 
resounding support and keen interest 
shown by participants about the 
electoral process during this process. 
These civic education activities will 
continue to be a mainstay of FWRM’s 
programming work.

The development of activities to be 
undertaken by the strategic alliance 
of the Fiji Women’s Forum made up of 
the Soqosoqo Vakamarama, Femlink 
Fiji, national Council of Women 
and Fiji Women’s Rights Movement 

The upcoming national elections 
scheduled for September 17th, offer 
a glimmer of hope for Fiji citizens 
after close to 8 years of living under a 
repressive climate where human rights 
has been systematically eroded and 
the rule of law undermined. 

FWRM recognises the value of the 
active and meaningful engagement of 
Fiji citizens in the electoral process.   
Section 115 of the electoral Decree 
placed a blanket restriction on the 
ability of civil society organisations 
to conduct civic education on the 
electoral process and carried harsh 
penalties.  Following careful and often 
difficult negotiation on the content 
of the civic education programme 
with the Fiji electoral Office, FWRM 
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continued to take shape in the lead 
up to the elections.  A key activity 
was the research for the study on the 
perceptions of women in leadership 
led by researchers and current board 
members: Patrina Dumaru and Sarah 
Pene.  This research aims to provide 
an insight into the personal and 
cultural nuances, including social and 
political dynamics that play a role in 
shaping people’s perceptions about 
women’s leadership in Fiji.

The delivery of the young Women’s 
leadership Programme, particularly 
GIRlS, was another accomplishment.  
This programme empowers 10 to 12 
year old girls to display their creative 
talent through the Arts on issues 
affecting them. FWRM elF Alumni 

hosted its first young women’s forum, a 
space and an outlet for young women 
to voice and share their experiences 
on gender, gender identity and other 
pertinent human rights issues.  

As you may be aware, FWRM’s current 
executive Director Ms Virisila has 
chosen to step down after 13 years 
of being at the helm of FWRM.  On 
behalf of the Board, I highly commend 
her for her exemplary leadership in 
guiding the FWRM team to implement 
the strategic vision of the Movement, 
as well as her tireless passion and 
dedication in upholding FWRM’s core 
values.  Virisila’s journey with FWRM 
has come at personal cost to her 
and her family but she remains stoic, 
determined and strong in advocating 

for democratic and transitional justice.  
A true feminist! I’m certain that she 
will play a leading role in the fight for 
gender equality in Fiji, regionally and 
internationally.  We will so miss her 
and we wish her well in her future 
endeavours. 

I pay tribute to Ms Gina Houng lee for 
her capable leadership of the Board 
for the past 10 years which has not 
been easy under Fiji’s difficult political 
climate.  My sincere gratitude to the 
current and outgoing FWRM Board 
members for their hard work and 
support in formulating and helping 
realise the strategic vision of the 
Movement. 

And most important, well done to the 
FWRM staff who amaze us with their 
dedication, resilience and endurance 
despite the challenges of working 
under a difficult political climate. 

The litmus test for FWRM is how it 
evolves after Virisila’s departure and 
I have no doubt that this organisation 
will continue to stay on course 
and reach even greater heights in 
progressing democracy, human rights, 
rule of law and gender equality in Fiji 
under its new leadership.

In solidarity,

Daiana Buresova
Board Chair

 FWRM with other human rights 
organisations is steadfast in its 
commitment to working towards the 
repeal of these problematic provisions by 
facilitating an enabling environment 
where democracy, human rights and rule 
of law is strengthened and there is steady 
progress towards making dents in gender 
inequality.
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This pillar encompasses all of FWRM’s work on promoting democracy, the 
rule of law and human rights in Fiji. The strategic planning retreat in March 
2012 coincided with the announcement by Commander Frank Bainimarama 
of the military government’s intended timeline towards democratic elections 
in 2014. This gave FWRM the opportunity to discuss the organization’s 
strategy in relation to this timeline in some detail, including projected 
scenarios and possible approaches. The organisation also collectively 
agreed to 10 principles to guide FWRM’s work under this pillar and a guide 
for assessing how urgent decisions are to be made within the organisation. 
FWRM expects its work under this pillar to contribute to increased 
engagement by young women and other marginalized groups with the 
democratisation processes. The Movement is also looking to work with other 
civil society organisations in influencing the process from a human-rights 
perspective.

Pillar	1:	Democratisation

1. Mobilising women and 
girls to engage in Fiji’s 
democratization process

Background: FWRM continues to 
work in a very challenging context in 
Fiji where civil society 
must contend with the current non-
democratic context, a self-censoring 
media, and monitoring of and at times 
severe restrictions on their work. A 
specific challenge to FWRM’s work 
was the late release of the electoral 
Decree, some three months after its 
expected release date. In particular, 
Section 115 of the electoral Decree 
presents serious implications with 
restrictions now in effect on the 
election-related advocacy activities 
of non-government organisations and 
harsh penalties for non-compliance. 
The electoral Decree also makes 
provision for voter education activities 
to proceed with the express approval 
of the electoral Commission or the 
Supervisor.
FWRM made the first ever successful 
application to conduct their civic 
education programs, including the 

‘I Am Voting’ and ‘My Guide to 
Voting’ activities. Both the electoral 
Commission and the Supervisor of 
elections had seen the extensive 
media campaign and the positive 
comments received by the public 
further reinforced FWRM’s 
application. 

Achievements:
1. FWRM was able to develop 

targeted training modules and 
a successful media campaign 
encouraging Indo-Fijian and young 
women to register to vote. The 

“ I Am Voting Campaign “ was 
an extensive campaign targeting 
marginalised women voters with 
a wide range of media tools 
(such as radio talk back, radio 
and television advertising, online 
social media platforms, and 
merchandising), alongside face-
to-face divisional training delivery. 
The comprehensive approach 
has effectively increased the 
awareness and participation of 
the targeted groups of women – 
diverse young women (below 35), 
and Indo-Fijian women over 35.

2. FWRM was able to train 218 
women from the eastern, 
Central, Western and northern 
Divisions. The women were 
representatives of 37 organisations 
and networks who then went on 
to reach a further 4230 women 
in their communities, sharing 
the information on voting and 
leadership, and expanding the 
reach of the campaign. The training 
participants displayed a good 
understanding of the workshop 
discussions, with an average 
of 87.7% of young women and 
99.6% of older Indo-Fijian women 
showing an increase in knowledge 

Community	Citizenship	Rights	Training	with	FWRM’s	Gender	&	Transitional	Justice	team
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in relation to elections, leadership 
and the need to vote. The high 
incidence of registered voters – 
with close to 100% of workshop 
participants already registered to 
vote – is a great indication of the 
targeted beneficiaries’ willingness 
to engage in the electoral process. 

3. FWRM’s ”My Voice, My Vote, My 
Fiji” media campaign included 
2 television advertisements 
in 2 languages, and 32 radio 
advertisements in 3 languages. The 
advertisements ran over 4 months, 
October 2013- January 2014, on 2 
television stations and 2 national 
radio networks (broadcast over 5 
radio stations). As an indication of 
the reach of the media campaign, 
FWRM surveyed training 
workshop participants. Two-thirds 
of all participants had seen the 
television advertisements, while 
one third had heard the radio ads. 
The radio talkback shows were 
very effective with older Indo - 
Fijian women, reaching half of all 

training participants. 
4. The development of a Gender, 

Human Rights & elections 
Reporting Toolkit. The toolkit was 
shared with selected journalists 

and media 
companies, had 
significant direct 
and indirect 
impacts. One 
direct impact was 
the creation of 
the new feature 
in the Fiji Sun 
elections section 
called “Issues 
matter” where 
people are asked 
for their opinions 
on the electoral 

process and issues. “Issues matter” 
is a direct lesson from a case study 
in the Media, Gender and Human 
Rights toolkit titled “Daddy’s Girl”, 
which promotes the idea that 

journalists should ask the voters 
what they want as they decide the 
results.

5. The establishment of a Fiji young 
Women’s Forum (FyWF) which 
brought together young women 
leaders and activists aged 18 – 
30 years old from around Fiji to 
discuss barriers and strategies for 
young women’s meaningful 

participation in Fiji’s 
democratisation. 
using interactive 
learning 
and sharing 
methodologies, 
the young 
Women’s 
Forum carved 
out some 
democratic 
space for 
discussion 
and debate, 
even within 

the context of 
non- democratic, military-led Fiji 

The Fiji young Women’s Forum is 
convened by 5 young women led 
groups: FWRM’s young Women in 
leadership Team, Diverse Voices 
and Action for equality (DIVA); 
emerging leaders Forum Alumni 
(elFA); young Women Producers 
and Broadcasters - FemlinkPacific; 
and the young Women’s Christian 
Association (yWCA) 

6. The development of two outcome 
statements following two FyWF 
events was negotiated and agreed 
on by 49 diverse young women 
participants from across Fiji. each 
Forum produced an Outcome 
Statement/Declaration, which 
have since been used as a shared 
platform to lobby decision-makers. 

Case Study: Popular 
Hindi talkback show host 
for Radio Sargam, Sneh 
Chaudary, related this story 
to FWRM on air during one 
of 4 talkback shows she 
hosted for the organisation. 
Following earlier talkback 
shows with FWRM, on topics 
that included the importance 
of voting, Ms Chaudary had 
visited Ba Town, in Fiji’s 
Western Division. She was 
there during the Christmas 
period, on a promotional 
campaign for the radio 
station, when a group 
of Indo-Fijian women 
came up to her and 
said that her talkback 
shows have motivated 
them to register 
and vote in the next 
elections – none of them 
had voted previously. 
This illustrates the direct 
impact of the media 
campaign on the target 
group of women voters.

E L E C T I O N S  T O O L K I T

Women Voters

in Fiji
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The documents were the first of 
their kind, statements by young 
women as a collective of diverse 
leaders regarding Fiji’s path to 
democracy. They prioritized four 
areas: (i) the need to increase 
young women’s representation 
in national decision making, 
including through Temporary 
Special Measures (TSMs) to 
increase women’s representation; 
(ii) the need for a rights based, 
participatory democratisation 
and budgetary processes, 
including the separation of powers 
between the executive, judiciary 
and legislative; (iii) sustainable 
development and addressing the 
links between the mining industry, 
environment degradation and 
negative outcomes for affected 
communities, including young 
women;  (iv) the importance of 
supporting everyone’s sexual and 
reproductive health and rights.

7. The development of a voters’ 
guide for young women, the ”My 
Guide	to	Voting”. The guide 
is designed to encourage and 
empower young women to be 
politically active and vote in the 
2014 Fiji general elections and 
continue to actively participate 
in the democratic processes. 
Since the Forum, the Declaration 
has been shared with all political 
parties, as well as with other young 
women. For example, on 23 May 
2014, three young Women’s Forum 
participants hosted a ‘Chit-Chat’ 
at the university of the South 
Pacific, discussing the Declaration 
with close to 200 other diverse 
young people. In another example, 
a Forum participant who is a sex 
worker has been motivated to 
engage in the electoral process 

and has formed a seven-member 
working group in the Western 
division of Fiji, to encourage other 
women to vote, and to lobby 
political leaders in her division. 
The Declaration reaffirmed the key 
areas of the first Forum Outcomes 
Statement, but with more specific 
calls in relation to the upcoming 
national elections in Fiji.

8. encouraging women in all their 
diversity to be part of the 
pro-democracy movement. 
FWRM provided support to 15 
transwomen leaders who met 
on 13 September 2013 to discuss 
their needs and aspirations for the 
forthcoming elections and beyond. 
The meeting resulted in a draft 
strategy that will assist them to 
meet these needs. Transwomen 
are a minority within the Fiji 
Women’s Forum, where women 
leaders have been inclusive 
but some struggle to overcome 
transphobia. It is therefore 
important for these transwomen 
to strategise independently to 
enable their effective participation 
in these broader forums. Since 
this workshop, transwomen have 
been particularly visible and active 
in various democratic spaces 
discussing women’s participation 
in electoral processes. For 
example, Miki Walli and Sulique 
Waqa’s visible leadership and 
raising of trans issues within 
the Fiji young Women’s Forums 
(november 2013 and March 
2014); and the collaboration 
between transwomen and other 
diverse young women leaders 
on the International Day Against 
Homophobia and Transphobia, 
where the Haus of Khameleon 
teamed up with the emerging 

leaders’ Forum Alumni and 
Drodrolagi Movement to hold the 
successful Family Fun Day Out 
(March 2014).

9. The development of a “Women 
in Politics“ Action Plan by 
the  Fiji Women’s Forum  
which is convened by FWRM; 
FemlInKPACIFIC; national 
Council of Women Fiji; and the 
Soqosoqo Vakamarama i-Taukei.  
The action plan provided a road 
map leading up to the September 
2014 elections and post elections.

10. 30 women from the Central, 
Western and northern Divisions 
of Fiji strengthened their skills 
and knowledge as candidates 
or campaign managers. The 
participants included 15 proposed 
candidates, 10 campaign workers, 
and 5 Fiji Women’s Forum network 
members. Participants came from 
4 of the then 5 registered political 
parties, as the Fiji First Party had 
not yet identified their candidates. 
Participants responded very 
well to the workshop, citing new 
skills learned, and established 
strong cross-party relationships 
with other candidates and 
party workers. This will lay the 
foundations for FWRM’s work in 
year 3, supporting a caucus of 
women Parliamentarians. 
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Pillar	2:	Policy,	Institutional	&	
Structural	Transformation
under this pillar, FWRM continues its core work of promoting policy and 
legislative reform towards the realization of women’s human rights, and 
transforming structures that discriminate against women. FWRM also 
intends to strengthen its position and contribution as a leader in the regional 
women’s movement.

The biggest achievement for FWRM under this pillar is the regional lobby to 
advance sexual and reproductive health and rights (SRHR). FWRM has been 
working closely with its allies over a series of linked activities to promote 
these rights at the regional and international level, for implementation at the 
national and local level.

1) Advancing Sexual 
Reproductive Health and 
Rights.

Background: The actions of a small, 
mobile, responsive coalition of Pacific 
feminists has been critical to many 
advances made in the area of sexual 
and reproductive rights in the past 
year. The Pacific Feminist SRHR 
Coalition is lead by 5 organisations: 
FWRM, Punanga Tauturu 
Incorporated, Diverse Voices in Action 
for equality (DIVA), the Pacific youth 
Council and DAWn (Development 
Alternatives with Women for a new 
era). The agenda of the coalition is 
based on an outcomes statement: 
“Pacific Feminists and Activists: 
Re-framing, Re-articulating and Re-
energizing Sexual and Reproductive 
Health and Rights!” that came out of a 
feminist strategy meeting held in nadi 
in February 2013. Members of the 
Coalition have been active in several 
interconnected processes, nationally, 
regionally and internationally: (i) 
lobbying for women’s rights within 
effective sustainable development 
goals (SDGs) for the post-2015 
development agenda ; (ii) the state of 
sexual and reproductive health and 
rights 20 years after the International 
Conference on Population and 

Development (ICPD) in Cairo in 1994 
(Cairo+20) ; (iii) The emergence of 
strengthened regional commitment 
to gender equality, including at the 
12th Triennial Conference of Pacific 
Women & the 5th Pacific Ministerial 
meeting on Women (the Triennial). 
The Pacific Feminist SRHR Coalition 
was an invited civil society presence 
at the meeting that led to the 
watershed Moana Declaration. The 
Moana Declaration was signed by 
Parliamentarians who attended the 
Pacific Conference of Parliamentarians 
for Advocacy in the ICPD Beyond 
2014, held in Suva in August 2013. 
The declaration clearly articulated 
the linked nature of all 18 important 
commitments made at the meeting. 
This included non-communicable 
diseases, commitment to “reshaping 
the ICPD Beyond 2014 and post 2015 
development agenda at the regional 
and global levels through our strong 
advocacy and participation” and a 
commitment to “speak with a strong 
voice” on issues of sexual reproductive 
health rights in all forums. There 
was also strong commitment to 
increase women and young people’s 
participation in decision-making 
in political, social and economic 
processes at all levels.

Achievements:
1) Armed with the MOAnA 

Declaration, the Feminist SRHR 
Coalition supported Pacific 
Government delegations to 
advocate for solid and powerful 
text at the 6th Asia Pacific 
Population Conference held 
in Bangkok, September 2013. 
During conference negotiations, 
strong leadership on sexual 
and reproductive health and 
rights issues came from the 
Governments of Cook Islands, 
Kiribati, Fiji, Samoa, Vanuatu, 
Tuvalu, Tonga, PnG, FSM, nauru, 
Marshall Islands and Solomon 
Islands. Support also came from 
like-minded Asian countries. 
The conference clearly marked 
a progressive shift in the Asia 
Pacific region – with overwhelming 
support for meeting the sexual 
and reproductive rights of all 
people – irrespective of their 
sexual orientation and gender 
identity. For example, the Pacific 
bloc supported the following 
preambular paragraph, despite 
strong opposition: “expressing 
grave concern at acts of violence 
and discrimination committed 
against individuals on the grounds 
of their sexual orientation and 
gender identity” (PP	8,	Asian	and	
Pacific	Ministerial	Declaration	
on	Population	and	Development,	
September	2013).

2) Continued support and advise 
to Pacific States to maintain 
this strong Pacific stand at the 
Commission on Population and 
Development in April 2014, after 
support from the Pacific Feminist 
Coalition and unFPA Pacific in 
Auckland earlier that month. In 
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new york, the Pacific remained 
united, but were unable to defend 
their pro-rights position in the face 
of a poorly-chaired process and 
very strong opposition. However, 
the Pacific region is no longer 
a silent or marginalized group 
in these global negotiations, as 
they are now recognized for 
their strong advocacy and united 
position. Through the advocacy 
of FWRM and allies, three official 
Pacific delegations included youth 
representatives from Coalition 
networks, including two young 
women on the Fiji and Tuvalu 
government delegations. This 
shows a shift towards recognition 
of young women’s expertise and 
leadership.

3) Relationships strengthened 
between members of the Pacific 
SRHR Feminist Coalition, regional 
inter-governmental agencies 
and Pacific states. The Pacific 
Feminist Coalition, including 
FWRM and DAWn, were also 
present during negotiations at the 
un Commission on the Status of 

Women in March 2014. This 57th 
Session of the CSW focused on 
‘Challenges and achievements 
in the implementation of the 
Millennium Development Goals 
for women and girls’. The CSW 
negotiations were very important 
because of the new development 
framework that is being put 
forward to replace the MDGs 
when they expire in 2015. As 
such, women’s rights advocates, 
organisations and movements 
worked extremely hard to retain 
existing language and tried 
to push forward language so 
that the Agreed Conclusions 
contained clear commitments 
for gender equality and women’s 
human rights. FWRM and its 
allies were largely successful 
in pushing for strong language 
on the issue of climate change, 
with a lot of consensus on 
the issue among Pacific island 
states: “The Commission is 
deeply concerned that climate 
change poses a challenge to 
the achievement of sustainable 
development and that women 

and girls are disproportionately 
affected” (excerpt from Agreed 
Conclusions,	CSW	57). However, 
CSW was also a difficult space for 
promoting sexual and reproductive 
health and rights, apart from 
some limited gains. The biggest 
achievement of the meeting was 
most likely the strong relationships 
formed between Pacific feminists 
and Pacific governments and 
intergovernmental bodies,

4.  The advocacy at CSW 57 had 
been preceded by sustained 
regional advocacy on promoting 
gender equality in the post-
2015 development agenda. This 
included FWRM’s participation at 
a regional preparatory meeting in 
Bangkok, followed by participation 
at the 68th Session of the un 
General Assembly in new york in 
September 2013. At the unGASS, 
FWRM’s executive Director Virisila 
Buadromo was appointed the 
Secretary General to a parallel 
civil society event, the People’s 
General Assembly.

“The partnership with Fiji 
Women’s Rights Movement 
is great value added to 
the partnership between 
Government and Civil Society 
at the United Nations. At 
the CSW57th Session the 
contribution of FWRM to the 
briefings of Pacific delegations 
at meetings and via emails 
supported our contributions on 
our pacific regional issues for 
the country statements and also 
during text negotiations of the 
agreed conclusions.”
Pulotu Fakafanua Paunga
Director of Women
Kingdom of Tonga
10 April 2014

FWRM/DIVA	Chiefs	with	Bronwyn	Tilbury,	Shirley	Tagi,	Noelene	Nabulivou,	Mamta	Chand,
Tara	Chetty	and	Maraia	Tabunakawai
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Building leadership amongst women, in national, regional and international 
movements, is important to counteract discrimination and to raise 
awareness of women’s human rights. FWRM will continue its work in 
supporting intergenerational women’s leadership to strengthen Fijian and 
Pacific women’s movements, as well as building women leaders’ capacity 
to contribute to critical regional and global debates. The two major 
achievements under this pillar are the GIRlS Programme, and the Pacific 
young Women’s leadership Alliance Triennial Dialogue.

Pillar	3:	Intergenerational	
leadership

1)  Mobilising young women 
into formal and informal 
leadership roles, 
advocating for change 
in the community and 
having agency over their 
body.

Background: The young Women in 
leadership’s “Grow, Inspire, Relate, 
lead, Succeed (GIRlS)” Programme 
focuses on strengthening self-esteem, 
confidence and leadership in 39 girls 
aged between 10-12 years old. The 
GIRlS Programme focuses on theatre 
as a tool for confidence-building and 
sharing the issues that matter to girls, 
but also incorporates other activities, 
such as the sports program to 
commemorate International Women’s 
Day. After the first year of the program, 
98% of GIRlS participants reported 
that having human rights also involved 
being responsible for others, including 
demonstrating courage and good 
leadership.

Achievements
1. The development and staging of 

an original play “Time to tell” by 
the 28 participants of the GIRlS 
Theatre Programme. The play 
was based on the experiences 
and stories of the participants 
aged between 10 and 12 years 

old. They were from a variety 
of socio- economic and cultural 
backgrounds. The play addresses 
issues of child abuse, sexism and 
bullying, with the empowering 
message that knowledge is power, 
because “information makes us 
feel so inspired”. Feedback from 
school performances of the play 
indicated that the young audience 
related to the various forms of 
abuse depicted, and the message 
to report abuse to support 
networks such as friends and 
teachers.

2. To help foster a supportive 
environment for the GIRlS 
participants, FWRM continued 
to work with their caregivers. The 
sessions respond to the requests 
and needs of both parents and 
girls, and include topics such 
as family law, positive discipline 
methods and understanding 
gender. An average 85% of 28 
girls have consistently attended 
all the theatre rehearsals. This 
is indicative of positive parental 
support towards the Programme.  
A further 92% of the girl 
participants reported that before 
attending the GIRlS program they 
were predominantly preoccupied 
with house chores and homework. 
Since their involvement with the 
program, girls reported having a 
timetable and roster for chores 
and playtime for family members.
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2) Mobilising a cohesive 
movement of young 
Pacific women 
advocating for 
recognition and respect 
for their specific needs.

Background:  The Fiji Women’s Rights 
Movement is the current secretariat of 
the Pacific young Women’s leadership 
Alliance, a regional network that 
consists of 9 young women’s allies, 
including unFPA Pacific, the Pacific 
youth Council, Femlink Pacific, 
and un Women Pacific. The major 
activity of the PyWlA in year 2 was 
a young women’s dialogue, held in 
the Cook Islands to coincide with the 
12th Triennial Conference of Pacific 
Women & the 5th Pacific Ministerial 
meeting on Women in October 2013. 

Achievements:
1) 27 young women aged 18-30 

from 13 different Pacific Island 
countries trained as advocates at 

the Triennial Dialogue. The activity 
began with an online dialogue, 
followed by a pre-Triennial 
dialogue in the Cook Islands, 
leading into strategic advocacy and 
lobbying with key leaders during 
the regional intergovernmental 
meeting. 

2) An outcome statement developed 
by the young women during the 
pre-Triennial Dialogue in the Cook 
Islands, and used in their advocacy 
with government officials. Four 
young women participants 
reported being approached by 
their country delegates based on 
their lobbying and knowledge. 

Case Study:
This program is magic! Elsie has 
transformed and will continue 
to grow in inner strength, 
informed reasoning and the 
ability to tell right behaviour 
from unacceptable behaviour. 
She is no longer shy and has 
the ability to stand up... she is 
more confident! We thank you 
and your team, sincerely for this 
transformation! Last term, her 
Dad collected her school report 
and even her schoolteacher 
noticed the change. 
 He mentioned that since she 
joined your program there has 
been a positive change!”
Olivia, mother of 11 year old 
Elsie

3) The official Triennial outcomes 
document featured the words “ 
young women” 18 times. There 
was also an explicit reference 
to the PyWlA participants 
and their five areas of concern: 
“eliminating sexual and gender-
based violence, ensuring sexual 
and reproductive health and 
rights, eliminating all forms of 
discrimination against persons 
with disabilities, promoting full and 
decent employment and economic 
empowerment for young women, 
and ensuring full participation 
of young women at all levels of 
decision making” (official Triennial 
outcomes document, paragraph 6).

FWRM will continue its work in 
supporting intergenerational women’s 
leadership to strengthen Fijian and 
Pacific women’s movements, as well 
as building women leaders’ capacity 
to contribute to critical regional and 
global debates.



 ANNUAL	REPORT	•	July 2013 – June 2014  •  FIJI WOMen’S RIGHTS MOVeMenT   13

Two years ago, FWRM commissioned an organizational audit and an 
independent impact assessment of the organization. The impact assessment 
identified that one of FWRM’s strengths was its consistent position on 
how sustainable national development cannot be achieved without the 
advancement of gender equality, the rule of law and human rights. The audit 
also clearly outlined the organisation’s internal strengths and challenges. 
Based on the audit, FWRM through its partnership with the International 
Women’s Development Agency worked on strengthening human resource 
policies on salaries, improving the financial and donor compliance systems, 
restructuring the organization to create three new team leader positions and 
increasing the size of the organizational workspace.

Pillar	4:	Organisational	
strengthening

1)  A high functioning, 
smooth running, 
sustainable organization 
that is financially stable 
and sustainable, has 
highly skilled human 
resources and high staff 
retention, as well as 
sustainable, visionary 
leadership.

Background: The FWRM 
Organisational Audit monitoring 
tool was developed in August 
2012, with an initial Organisational 
Audit conducted at that time to set 
benchmarks and recommendations for 
We Rise organisational development 
programming. FWRM, with support 
of IWDA, has made a significant 
commitment to implementing the 
appropriate recommendations in 
the Organisational Audit. Since its 
inception, FWRM have completed 
26/45 or 58% of the recommendations 
made. This progress is on track with 
the lifetime of the We Rise program, 
being the end of year 2 or 66% 
progression into the We Rise 3-year 
program.

Achievements: 
1) Strengthening FWRM’s human 

resource management system: 
Since the commencement of We 
Rise, FWRM has seen significant 
growth in staff from 11 in August 
2012 to 17 staff members at 30 
June 2014, including 3 new recruits 
due to commence work in July/
August 2014. FWRM has been able 
to fill all vacancies in the past year, 
through a combination of internal 
and external recruitment. With 
the organisational strengthening 

since the beginning of We Rise,, 
the organisation has been able to 
attract and retain high calibre staff 
who bring a range of expertise 
and experience. For example, 
following the departure of the 
FWRM Gender and Transitional 
Justice (GTJ) Team leader to 
enter politics, FWRM recruited 
Michelle Reddy, who comes with 
extensive project management 
experience, including two years at 
a more senior level, as Programme 
Manager at the Pacific Centre 
for Peacebuilding. With the 
organisational development and 
core funding support through 
We Rise program, FWRM has 
been able to implement several 
changes that makes FWRM an 
employer of choice, including new 
career pathways within FWRM 
such as the newer team leader 
roles, appropriate remuneration 
as established through an 
independent market survey, and 
an innovative, supportive team 
environment. In a June SWOT 
analysis, four staff said that: “Pay 

Staff	Team	Building	Exercise	at	Uprising	Resort
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and conditions, combined with the 
culture of the organisation mean 
[FWRM is] an attractive place to 
work”.

2) Revising and implementing 
FWRM’s Political participation 
policy which was developed by 
FWRM Board in consultation 
with management and staff. 
There was an update of FWRM’s 
existing policy of 1999, with similar 
direction but greater clarity on 

organizational expectations of its 
staff and board members. 

3) Strengthened role of FWRM 
Governance Board in financial 
planning. nine FWRM Board 
Members attended governance 
training in February 2014 
Fundraising as a shared 
responsibility was highlighted as 
a topic of discussion. The Board 
is responsible for ensuring the 
organisation has enough funds 

“It’s definitely helped with 
my role as Chairperson – the 
ability to listen (not easy to do 
when interacting with strong 
and opinionated colleagues) 
that when dealing with difficult 
situations to use empowering 
language. And finding ways to 
ensure that the Board places 
FWRM’s organisational interests 
and vision at the forefront of all 
of its decisions when developing 
solutions to any challenge that 
FWRM is faced with.  
The importance of forming 
strategic alliances to ensure the 
short and long term longevity, 
sustainability and relevance of 
FWRM excluding personality 
issues which can be difficult to 
do.”  

Daiana Buresova FWRM 
Board Chair 2014, email 
communication with FWRM 
Programme Director 30 April 
2014.

to conduct its work, and the task 
of negotiating and contracting 
funds is usually delegated to the 
executive Director Outcomes 
from the Board training included 
a recommendation for the FWRM 
Board to  consider a ‘Fundraising 
Plan’ or ‘Income and Growth 
Strategy’. This will be further 
explored in year 3 with the 
support of IWDA.

4) Strengthening process to improve 
organisation-wide monitoring, 
evaluation and learning (Mel) 
framework, using Outcomes 
Mapping methodology. In year 
2, FWRM further refined this 

FLOW	exchange
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framework, to better align with 
the FWRM strategic pillars. At the 
FWRM mid-year planning retreat 
in november 2013, staff and 
management further merged Mel 
and strategic planning, with FWRM 
outcome challenges placed (and 
to be reported on) under the 
four strategic pillars. This was 
again refined at the strategic plan 
review in June 2014.). In year 2, 
FWRM implemented quarterly 
Mel reporting, with 4 quarterly 
meetings and learning reports 
produced, in line with the new 
Mel framework. During the 
FWRM Strategic Planning Mid-
Term Review process in June 2014, 
a SWOT (strengths weakness, 
opportunity and threat) analysis 
was conducted, in which 11 staff 
anonymously identified FWRM’s 
monitoring and evaluation as 
a strength of the organisation, 
saying FWRM is “getting better at 

M&e (Outcomes Mapping); [the] 
process is continually fine tuned”.

5) The development of recruitment 
and change management strategies 
which increased organisational 
accountability and transparency 
to staff. This enables smooth 
transition of leadership in key 
management and staff positions 
and ensures the continuation of 
activities following staff changes. 

6) Completed a mid-Term Review of 
FWRM’s five-year Strategic Plan 
2012- 2016 with all staff. The review 
provided the opportunity to look 
back at FWRM’s herstory, assess 
what strategies have worked and 
what has not, examine our most 
recent activities, and use all these 
lessons learned towards refining 
the final two years of FWRM’s 
2012-2016 Strategic Plan. 

7)  6 new board members were 
appointed to the 10- member 
FWRM Governance Board. 
FWRM experienced challenges 
in recruiting new Board members. 
Feedback from possible 
candidates included concern at 
being associated with FWRM 
given the current political climate 
and concern as to the demands of 
the role of Treasurer. Given these 
challenges, it is significant that 
FWRM was successful in recruiting 
the new members who are highly 
motivated, experienced in key 
areas of science, law, fund-raising, 
research, youth and training, 
know of, and are committed to, 
advancing FWRM’s work.

FWRM	Strategic	Planning	&	Retreat	at	Leluvia	Island	Resort
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On behalf of the management and the management board of the Fiji Women’s Rights Movement, we state 

that in our opinion:

(i) the accompanying statement of comprehensive income is drawn up so as to give a true and fair view 

of the results of the organisation for the year ended 30 June 2014;

(ii) the accompanying statement of financial position is drawn up so as to give a true and fair view of the 

state of the organisation’s affairs as at 30 June 2014;

(iii) the accompanying statement of cash flows is drawn up so as to give a true and fair view of the cash 

flows of the organisation for the year ended 30 June 2014;

(iv) the accompanying statement of changes in accumulated funds is drawn up so as to give a true and 

fair view of the organisation’s accumulated funds for the year ended 30 June 2014; and

(v) at the date of this statement, there are reasonably grounds to believe that the organisation will be 

able to pay its debts as and when they fall due.

Dated at Suva on the 21st day of October 2014.

......................................................................... .........................................................................

Executive Director Treasurer

Fiji Women’s Rights Movement

Statement By The Management Board
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The additional unaudited supplementary information presented on page 16 is compiled by the Board of Fiji 
Women’s Rights Movement. Accordingly, we do not express an opinion on such financial information and no 
warranty of accuracy or reliability is given. 
 
We advise that neither the firm nor any member or employee of the firm accepts any responsibility arising in 
any way whatsoever to any person in respect of such information, including any errors or omissions therein, 
arising through negligence or otherwise however caused. 
 
 
 
 
 
 

 PricewaterhouseCoopers 
Suva, Fiji            Chartered Accountants 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
PricewaterhouseCoopers, Level 8 Civic Tower, 272 Victoria Parade, Suva, Fiji. 
GPO Box 200, Suva, Fiji. 
T: (679)3313955  / 3315199,  F: (679) 3300981 / 3300947 
PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of which is a separate legal entity. 

Independent Auditor’s Report

To the Board Members of Fiji Women’s Rights Movement

Report on the Financial Statements
 
We have audited the accompanying financial statements of Fiji Women’s Rights Movement (the ‘Organisation’). The financial statements comprise 
the statement of financial position of the Organisation as at 30 June 2014 and the statements of comprehensive income, changes in accumulated 
funds and cash flows for the year then ended and a summary of significant accounting policies and other explanatory notes.

Board Members’ and Management’s Responsibility for the Financial Statements
Board Members’ and Management are responsible for the preparation and fair presentation of these financial statements in accordance with In-
ternational Financial Reporting Standards for Small and Medium-sized Entities (IFRS for SMEs), and for such internal control as the board members 
and management determine is necessary to enable the preparation of financial statements that are free from material misstatement, whether due 
to fraud or error.

Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit in accordance with Interna-
tional Standards on Auditing. Those Standards require that we comply with ethical requirements and plan and perform the audit to obtain reason-
able assurance about whether the financial statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements. The procedures 
selected depend on the auditor’s judgment, including the assessment of the risks of material misstatement of the financial statements, whether 
due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the entity’s preparation of financial 
statements that give a true and fair view in order to design audit procedures that are appropriate in the circumstances, but not for the purpose 
of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of accounting 
policies used and the reasonableness of accounting estimates made by the board members and management, as well as evaluating the overall 
presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion. 

Opinion
In our opinion the financial statements give a true and fair view of the financial position of the Organisation as at 30 June 2014, and of its financial 
performance and its cash flows for the year then ended in accordance with the IFRS for SMEs.

Report on Other Legal and Regulatory Requirements
In our opinion:
a) proper books of account have been kept by the Organisation, so far as it appears from our examination of those books, and 
b) the accompanying financial statements are in agreement with the books of account.
We have obtained all the information and explanations which to the best of our knowledge and belief were necessary for the purposes of our audit.

Restriction on Distribution or Use
This report is made solely to the Organisation’s Board Members, as a body.  Our audit work has been undertaken so that we might state to the 
Organisation’s Board Members those matters we are required to state to them in an auditor’s report and for no other purpose.  To the fullest 
extent permitted by law, we do not accept or assume responsibility to anyone other than the Organisation and the Board Members as a body, for 
our audit work, for this report, or for the opinions we have formed.  

Suva, Fiji PricewaterhouseCoopers
 Chartered Accountants
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Fiji Women’s Rights Movement

Statement of Comprehensive Income
for the year ended 30 June 2014

 Notes Year ended 18 months ended

  30 June 2014 30 June 2013

  $ $

Grants & donations 5  1,762,192  1,620,511

Other income    60  30,370

Staff costs  ( 519,170) ( 504,311)

Depreciation   (   22,402) ( 44,708)

Workshop expenses 6 (      396,640) ( 327,364)

Other operating costs 4 ( 764,926) ( 794,167)

Operating (deficit)/surplus   59,114 ( 19,669)

Finance income 3  4,839  8,915

(Deficit)/surplus for the period  $ 63,953 ($ 10,754)

The above statement of comprehensive income should be read in conjunction with the accompanying notes.
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 Notes 30 June 2014 30 June 2013

  $ $

CURRENT ASSETS

Cash and cash equivalents 7 420,980 463,247

Receivables 8 42,462 23,513

TOTAL CURRENT ASSETS  463,442 486,760

   

NON–CURRENT ASSET

Fixed assets 9 77,564 89,102

TOTAL ASSETS          541,006 575,862  

  

CURRENT LIABILITIES 

Trade and other payables 10 43,490 42,625

Grants received in advance  193,873 293,547 

 

TOTAL LIABILITIES  237,363 336,172

NET ASSETS  $303,643 $239,690

ACCUMULATED FUNDS   $303,643 $239,690

The above statement of financial position should be read in conjunction with the accompanying notes. 

These financial statements have been approved in accordance with a resolution of the Management Board 

on the 21st day of October 2014.

For and on behalf of the Management Board

......................................................................... .........................................................................

Executive Director Treasurer

Fiji Women’s Rights Movement

Statement of Financial Position
as at 30 June 2014
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Fiji Women’s Rights Movement

Statement of Changes in Accumulated Funds
for the year ended 30 June 2014

  Accumulated   

  Funds      

  $

Balance at 31 December 2011 250,444   

 

Operating deficit for the period (   10,754) 

    

Balance at 30 June 2013 239,690    

 

Operating surplus for the period 63,953      

Balance at 30 June 2014 $303,643

 The above statement of changes in accumulated funds should be read in conjunction with the accompanying notes.
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 Notes Year ended 18 months ended

  30 June 2014 30 June 2013

  $ $

Cash flows from operating activities

Grants and donations received   1,662,517  1,669,217

Interest received   4,156  10,726

Books, t-shirt sales and other income   60  30,370

Payments to suppliers and employees  ( 1,698,137) ( 1,589,350)

Net cash (used in)/generated from operating activities ( 31,404)  120,963

Cash flows from investing activities

Payments for purchase of fixed assets  ( 10,863) ( 54,670)

  

Net cash used in investing activities  ( 10,863) ( 54,670)  

 

Net (decrease)/increase in cash 

and cash equivalents  ( 42,267)  66,293 

Cash and cash equivalents at the 

beginning of the period    463,247  396,954

Cash and cash equivalents at the 

end of the period 7 $   420,980 $ 463,247

   

The above statement of cash flows should be read in conjunction with the accompanying notes.

Fiji Women’s Rights Movement

Statement of Cash Flows
for the year ended 30 June 2014
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Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements
for the year ended 30 June 2014

 The principal activity of the organisation is to improve women’s domestic, social, legal, economic, health and political status 

in Fiji. It is a non profit organisation registered as a charitable trust. The registered office is located at 76 Gordon Street, Suva. 

These financial statements were authorised for issue by the board members on the 21st October 2014.

 The financial statements are prepared by Fiji Women’s Rights Movement in accordance with the ‘IFRS for Small and Medium-

sized Entities’ issued by the International Accounting Standards Board. The principal accounting policies applied in the 

preparation of these financial statements are set out below. These policies have been consistently applied to all the years 

presented, unless otherwise stated.

 2.1 Basis of presentation

The financial statements of Fiji Women’s Rights Movement have been prepared in accordance with the ‘International 

Financial Reporting Standard for Small and Medium-sized Entities’ (IFRS for SMEs). They have been prepared under the 

historical cost convention.

 2.2 Foreign currency translation

(a)  Functional and presentation currency

Items included in the financial statements of each of the entity are measured using the currency of the primary 

economic environment in which the entity operates (‘the functional currency’). The financial statements are 

presented in ‘Fijian dollars’ (FJD), which is the company’s functional and presentation currency.

(b) Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at 

the dates of the transactions. Foreign exchange gains and losses resulting from the settlement of such transactions 

and from the translation at year-end exchange rates of monetary assets and liabilities denominated in foreign 

currencies are recognised in profit or loss.

 2.3 Cash and cash equivalents

Cash and cash equivalents include cash on hand and other short-term highly liquid investments with original maturities 

of three months or less.  

 2.4 Fixed assets

Fixed assets are stated at historical cost less accumulated depreciation and any accumulated impairment losses. 

Historical cost includes expenditure that is directly attributable to bringing the asset to the location and condition 

necessary for it to be capable of operating in the manner intended by management.

The organisation adds to the carrying amount of an item of equipment the cost of replacing parts of such an item when 

that cost is incurred if the replacement part is expected to provide incremental future benefits to the organisation. The 

carrying amount of the replaced part is derecognised.  
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Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements (continued)
for the year ended 30 June 2014

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES - continued

   

 2.4 Fixed assets - continued

All other repairs and maintenance are charged to statement of comprehensive income during the period in which they 

are incurred. Depreciation on assets is charged so as to allocate the cost of assets less their residual value over their 

estimated useful lives, using the straight-line method. The estimated useful lives range as follows:

Furniture 10%

Office equipment 15%

Computers 25%

The assets’ residual values, useful lives and depreciation methods are reviewed, and adjusted prospectively if 

appropriate, if there is an indication of a significant change since the last reporting date.

An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying amount is 

greater than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount and are recognised 

within ‘other operating costs’ in the statement of comprehensive income.

 2.5 Impairment of non-financial assets

Assets that are subject to depreciation or amortisation are assessed at each reporting date to determine whether there 

is any indication that the assets are impaired. Where there is any indication that an asset may be impaired, the carrying 

value of the asset is tested for impairment. An impairment loss is recognised for the amount by which the asset’s 

carrying amount exceeds its recoverable amount. The recoverable amount is the higher of an asset’s fair value less costs 

to sell and value in use. 

 2.6 Trade Payables

Trade payables are obligations to pay for goods or services that have been acquired in the ordinary course of business 

from suppliers. Trade payables are classified as current liabilities if payment is due within one year or less. If not, they 

are presented as non-current liabilities.

 2.7 Provisions

Provisions are recognised when: the organisation has a present legal or constructive obligation as a result of past events; 

it is probable that a transfer of economic benefits will be required to settle the obligation; and the amount can be 

reliably estimated. Provisions are not recognised for future operating losses.
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 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES - continued

   

 2.8 Revenue Recognition

Grants from donor organisations are recognised in the statement of comprehensive income over the periods necessary 

to match them with the related costs for which the grants are intended or when the right to receive payment is 

established.

The association recognises grant income when: the amount of grant can be reliably measured and it is probable that 

future economic benefits will flow to the entity.

Interest income

Interest income is recognised on an accrual basis. 

 2.9 Leases

Leases in which substantially all the risks and rewards of ownership are retained by the lessor are classified as operating 

leases. Payments made under operating leases (net of any incentives received from the lessor) are charged to profit or 

loss on a straight-line basis over the period of the lease.

 2.10  Income tax

Under the provisions of Section 17 of the Income Tax Act, the organisation is exempt from income tax.

 2.11  Receivables

Provision is raised for any doubtful debts based on a review of all outstanding amounts at year end. Bad debts are 

written off during the period in which they are identified.

 2.12  Employee entitlements

The amounts expected to be paid to employees for their pro rata entitlements to annual leave and other benefits are 

accrued at current wage rates.

               

 2.13  Reporting period

The current year financial statements are for the year ended 30 June 2014. The comparatives are for 18 months period 

ended 30 June 2013.

 2.14  Comparative figures

Where necessary, comparative figures have been adjusted to confirm with changes in presentation in the current year.

  2.15  Rounding

Amounts have been rounded to the nearest dollar except where otherwise noted.

Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements (continued)
for the year ended 30 June 2014
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Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements (continued)
for the year ended 30 June 2014

 Year ended 18 months ended
 30 June 2014 30 June 2013
 $ $

3. FINANCE INCOME  
 Interest income $4,839 $8,915

 

4.  NET (DEFICIT)/SURPLUS FOR THE YEAR 
Net surplus/(deficit) for the year has been determined after:

Debiting as expense   
Auditors’ remuneration for

- auditing services                                                   5,118 6,555
Annual leave  - (10,138)   
Loss on disposal of fixed assets  - ( 30,154)

     

5. GRANT INCOME

Grants received 1,662,517 1,669,217
Add: grant income received in advance prior year 293,547 244,841
Less: grant income received in advance current year 193,873 293,547

Total grant income for the year $1,762,192 $1,620,511

Grants received include grants from the following donors:
Oxfam New Zealand -    52,644
Global fund for women 132,832 54,800
Ausaid - 114,407
British High Commission   - 91,104
Conciliation Resources 144,329 76,896
International Women’s Development Agency 1,085,003 238,746
Young Women 3,485  1,515 
CEDAW -  9,210
International Women’s Development Agency - Ausaid -   877,043
European Union  235,470 23,856 
DAWN  -  33,550    
UN Women  48,852 46,740 
Commonwealth Local Government               7,830                   -
GPAC 15,115   - 
UNDP 18,500  - 
FWRM Consultancy 27,455  - 
DAG Foundation 18,111 - 
World YWCA 25,210 -  

Total grant income for the year $ 1,762,192 $1,620,511
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Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements (continued)
for the year ended 30 June 2014

 Year ended 18 months ended
 30 June 2014 30 June 2013
 $ $

6. WORKSHOP EXPENSES
Ausaid 44,720 89,286
British High Commission and 

International Women’s Day -  47,751
Conciliation resources 58,495 11,770
International Women’s Development Agency – Ausaid 7,834 26,086    
International Women’s Development Agency (IWDA) 108,068 84,948    
Global Fund for Women 6,295 12,695   
Drodrolagi Movement -  2,934   
Access to Justice  -                   4,057
European Union 48,222 5,749  
UN Women 1,274 25,959    
DAWN -      15,942    
UNICEF -      155   
Pacific Gender Climate Change Programme 52,923 -
Global Trienial 12,609                 -
Women Forum Retreat 18,440 -
World YWCA 9,630                 -
UNFPA 6,260                 -
GPAC  5,581                 -
Clear Horizon 1,112                 -
Womens with wings Global Fund  15,177                 -
Oxfam New Zealand -  32

 $ 396,640 $ 327,364 

 

7. CASH AND CASH EQUIVALENTS
Cash at bank and petty cash 328,707 372,784
Short-term bank deposits 92,273 90,463
 
 $420,980 $463,247

The accounting policy adopted is set out in accounts policy note 2.3

8. RECEIVABLES   
Other debtors 20,812 3,155
Interest receivable 683 830
Prepayments 20,967 19,528

 $42,462 $23,513
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Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements (continued)
for the year ended 30 June 2014

9.  FIXED ASSETS
  Office Computer
 Furniture Equipment Equipment Total
 $ $ $ $ 
     
At 1 January 2013
Cost 43,701 36,855 152,975 233,531
Accumulated depreciation (13,844) (16,874) (93,519) (124,237)

Net book amount $29,857 $19,981 $59,456 $109,294 
 
Year ended 30 June 2013
Opening net book amount 29,857 19,981 59,456 109,294
Additions 27,994 6,636 20,040 54,670
Disposals (17,046) (2,189) (10,919) (30,154)
Depreciation (6,366) (5,373) (32,969) (44,708)

Carrying amount at 30 June 2013 $34,439 $19,055 $35,608 $89,102

At 30 June 2013
Cost 37,908 23,909 53,383 115,200
Accumulated depreciation (3,469) (4,854) (17,775) (26,098)

Net book amount $34,439 $19,055 $35,608 $89,102

Year ended 30 June 2014
Opening net book amount 34,439 19,055 35,608 89,102
Additions          - - 10,863 10,863
Depreciation (3,791) (3,586) (15,204) (22,401)

Carrying amount at 30 June 2014 $30,648 $15,469 $31,447 $77,564

At 30 June 2014
Cost 37,908 23,909 64,246 126,063
Accumulated depreciation (7,260) (8,440) (32,799) (48,499)

Net book amount $30,648 $15,469 $31,447 $77,564
 
 30 June 2014 30 June 2013  
 $ $

10. TRADE AND OTHER PAYABLES   

Accrued expenses 29,664 29,249
Other creditors – Dromo funds 13,826 13,376

 $43,490 $42,625
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11. OPERATING LEASE
In November 2012, the organisation revised the existing lease agreement with Kelton Investments for the lease 
of building at Gordon Street, Suva. The lease term is for 3 years ending 31 October 2015, with monthly rental of 
$4,538.

Total commitments for future lease rental agreements which have not been provided for in the financial 
statements are as follows
 30 June 2014 30 June 2013

 $ $

Payable not later than one year 54,455 54,455
Payable later than one year but not
 later than five years 18,151 72,606

 $72,606 $127,061

12. CONTINGENT LIABILITIES

There were no contingent liabilities as at balance date (2013:$ Nil).

13. CAPITAL COMMITMENTS

There were no capital commitments as at balance date (2013: $ Nil).

14.  SUBSEQUENT EVENT
Since the end of the financial year, management board is not aware of any matter or circumstance not otherwise 
dealt with in the report or financial statements that has significantly or may significantly affect the operations 
of the organisation, the results of those operations or state of affairs of the organisation in subsequent financial 
years.

Fiji Women’s Rights Movement

Notes to and Forming Part of the Financial
Statements (continued)
for the year ended 30 June 2014
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 DISCLAIMER ON UNAUDITED  
 SUPPLEMENTARY INFORMATION 
FIJI WOMEN’S RIGHTS MOVEMENT FOR THE YEAR ENDED 30 JUNE 2014  
              
 
The additional unaudited supplementary information presented on page 16 is compiled by the Board of Fiji 
Women’s Rights Movement. Accordingly, we do not express an opinion on such financial information and no 
warranty of accuracy or reliability is given. 
 
We advise that neither the firm nor any member or employee of the firm accepts any responsibility arising in 
any way whatsoever to any person in respect of such information, including any errors or omissions therein, 
arising through negligence or otherwise however caused. 
 
 
 
 
 
 

 PricewaterhouseCoopers 
Suva, Fiji            Chartered Accountants 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
PricewaterhouseCoopers, Level 8 Civic Tower, 272 Victoria Parade, Suva, Fiji. 
GPO Box 200, Suva, Fiji. 
T: (679)3313955  / 3315199,  F: (679) 3300981 / 3300947 
PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of which is a separate legal entity. 

 DISCLAIMER ON UNAUDITED 
 SUPPLEMENTARY INFORMATION
FIJI WOMEN’S RIGHTS MOVEMENT FOR THE YEAR ENDED 30 JUNE 2014 
             

The additional unaudited supplementary information presented on page 16 is compiled by the Board of Fiji Women’s 
Rights Movement. Accordingly, we do not express an opinion on such financial information and no warranty of accuracy 
or reliability is given.

We advise that neither the firm nor any member or employee of the firm accepts any responsibility arising in any way 
whatsoever to any person in respect of such information, including any errors or omissions therein, arising through 
negligence or otherwise however caused.

Suva, Fiji PricewaterhouseCoopers
 Chartered Accountants
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  Year ended 18 months ended

  30 June 2014 30 June 2013      

  $ $
Income
Grants 5 1,762,192 1,620,511
Interest  4,839 8,915
Other income  60 30,370

Total Income  1,767,091 1,659,796
     
Expenditure
Advertising  2,908 3,525
Accounting fees  2,300 6,698
Audit fees  5,118 6,555
Bank charges  1,347 2,750
Booklets and brochures  172,845 120,432
Consultancy fees  107,864 89,834
Depreciation  22,401 44,708
Electricity and water  12,986 18,617
FNPF  34,882 46,374
General expenses  34,144 66,458
Hygiene  584 719
Insurance  28,809 38,155
Loss on disposal of fixed asset  -    30,154   
Phone/fax/it expenses  39,216 53,522
Postage  41 1,856
Printing/stationery  12,178 13,071
Provisional tax  10,866 150  
Workshop expenses 6 396,640 327,364
Rent  57,459 62,213
Repairs & maintenance  20,515 33,079
Security – monitoring cost  1,482 3,367
Salaries and wages  484,288 457,937
Travel expenses  244,989 238,079
Website design and development  -    3,550
Registration Fees  8,786                  - 
Withholding tax  490 1,383

Total expenditure  1,703,138 1,670,550

Surplus/(Deficit) for the period   $63,953 ($10,754)

Fiji Women’s Rights Movement

Unaudited Detailed Statement 
of Income and Expenditure
for the year ended 30 June 2014
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